


Benefit Destinations

Death

Optional Group Life Insurance

Membership

Retirement



Covered Positions



Membership Is Mandatory



Tier Levels




KPERS Membership




Contributions



KPERS Trust Fund



PASSPORT TO BENEFITS

RETIREMENT
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Retirement Plan
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Retirement Plan
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Personal Savings
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Retirement Plan

Personal
Savings

YOUR

RETIREMENT
INCOME
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Vesting
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Tier Levels
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Full Retirement Eligibility
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Early Retirement Eligibility
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Final Average Salary
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Final Average Salary

$11,250
$11,250
$11,250
$11,250
$11,250
$10,500
$10,500
$10,500
$10,500
$10,000
$10,000
$10,000
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Final Avg . Statutory . Years of Annual Months Monthly
Salary Multiplier Service Benefit in Year Benefit

40,000 x 1./5% x 20 $14,000

EXAMPLE

40,000 x 185% x 10 +57400 =

Combined (Total) 521,400
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Benefit Calculation

40,000 x  1.85% X

30
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KPERS 3 Benefit Calculation
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Helping the Member- Passive Role
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Helping the Member- Active Role

2024 Fall Employer Workshop



25

Rounding Quarter
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Rounding Quarter
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Plan Name

KPERS

KPERS After Retirement

Pay Cycle

Q1 Begin Date

Rounding

Q2 Begin Date
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Add-On Pay

Plan Name

Pay Cycle

Blank

Q1 Begin Date

Q2Begin Date Q3 Begin Date Q4 Begin Date

2024 Fall Employer Workshop



29

Add-On Pay-School Contract Employees
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Estimates
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Estimates
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Estimates Form 15E

o e
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Helping the Member
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PASSPORT TO BENEFITS

KPERS 457

Len Lehmann, CRC"
KPERS 457 / Empower

2024 Fall Employer Workshop



35

2024 Fall Employer Workshop



36

2024 Fall Employer Workshop



37

2024 Fall Employer Workshop



38

2024 Fall Employer Workshop



39

Itinerary

What is KPERS 4577
“Haves and Have Nots”

The Retirement Pyramid in
Kansas

Why KPERS 4577
0 Benefits for Employer
0 Benefits for Employee
How to adopt KPERS 457
Update contact info

KPERS 401(a) a.k.a. Employer
Contributions
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You're in good company

477
27.5K

$1.5B

Same plan available
to state employees
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Eligibility
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Social Security




Social Security
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KPERS Pension and Social Security May Not Be Enough
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Why KPERS 457?

State benefit available at NO COST to the employer

KPERS Pension data-sharing for comprehensive retirement
planning

Low employee costs

MyTotalRetirement , Online Advice or Point in Time Advice® now
available

School employees can save the maximum allowed amount in both
KPERS 457 and a 403(b)
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Why KPERS 457?
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Charged directly by the investment managers
and vary by employee investment choices

Investment expenses
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Benefits for the Employee
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Benefits for the Employee

Potentially lower cost than other accounts
Costs are clearly disclosed

Help employees understand if their retirement goals are “on
track” or need to “get back on track”

Custom educational materials
Toll-free client service
Helpful, easy website

Advice available at to all participants

2024 Fall Employer Workshop
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Benefits for the Employee

Retirement Plan Advisors statewide
Pretax and/or Roth

Contributions can be changed easily, quickly & at no additional
cost to participants

Variety of investments including target-date funds, stable value fund
& range of mutual funds in core lineup

Optional self-directed brokerage available (additional fees apply).
Self-directed brokerage account (SDBA) is intended for knowledgeable
investors who acknowledge and understand the risks associated with
the investments contained in the SDBA.
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Why Sponsor a Plan?

* Help your employees save more for retirement with a plan made for them.

* Become consistent with other public employers in Kansas that already have

KPERS 457.
Advantages

* Higher Max than IRA: Up to /year
(vs maximum of for IRA)*

* In Control: Participants decide how to
invest and how much

* Convenience: Consistent paycheck
deductions

* Both allow additional amounts for savers age 50 or older
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Benefits for the Employer

Our service provider (Empower):

* Handles employee enroliments.

* Tracks employee contribution changes.

* Tracks beneficiaries.

* Educates & provides retirement guidance to participants.

 Handles QDROs, loans, withdrawals, death claims, and unforeseeable
emergency withdrawals.

Employers provide on-site access to participants, send contributions and
provide employment end dates & other employee data as required.
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Benefits for the Employer

KPERS handles most fiduciary duties normally borne by employers:
o Selecting & regularly reviewing investments.

o Negotiating reasonable costs.

o Selecting & monitoring service providers.

o Keeping plan document and trust updated.

Multiple service providers require more due diligence

2024 Fall Employer Workshop
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Benefits for the Employer

Employer vs Fiduciary Responsibility
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Interested?

Checklist to Begin

J Contact Len Lehmann at 816-/83-7049 or len.lehmann@empower.com to
start the process, answer questions, provide you paperwork, etc.

 Get quthorization and complete the Resolution, Joinder and
Supplement paperwork.

1 Send signed paperwork to KPERS 457
L Approximately 45 days

2024 Fall Employer Workshop


mailto:len.lehmann@empower.com

60

Already Have KPERS 457?

Make sure contact info is updated
O Remove terminated contacts
O Add new contacts
Coordinate with your Retirement Plan Advisor
Provide Access
Attend quarterly KPERS 457 webinars
Help your employees BENEFIT from KPERS 457 !
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Why KPERS 401(a)?

Why use 401(a) instead of 4577
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Why KPERS 401(a)?

Just Like KPERS 457...

No minimum number of employees are
needed to join.

There are no costs to join.

It can be added as a benefit, even if you
already have a 401(a) plan.

Enjoy simplified administrative
responsibilities. KPERS does the hard part!

For Employees

Local counselors across the state are available to
educate and assist your employees.

Plan counselors understand how personal savings fit
with KPERS benefits.

Robust, interactive participant website at kpers457.org.

Plan services, including local counselors, are available
to participants even after retirement.

The 24-hour automated phone access and staffed
customer service center (weekdays 8 a.m.to 7 p.m.) are
available.
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Questions?

Len Lehmann
(816) 783-7049
len.lehmann@empower.com
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* From any occupation after 24 months

Limited Benefit Periods * None for biologically-based mental health conditions
Other mental health conditions = 24 months
Substance abuse conditions = 24 months

Maximum Benefit Period Before age 60, the period remaining to age 65 or
retirement, whichever occurs first
At or after age 60, a period of five years or retirement,
whichever occurs first













$3,000/month salary
KPERS Disability Benefit  $1,800

Social Security Benefit -$1,750

Balance S50*%

*KPERS will pay minimum of $100





















7/12/23 Joe Doe was
diagnosed with an

illness and referred
for treatment.




9/18/23

12/15/23

Joe worked a half day,
met with his supervisor
for an hour and left
work for the last time.

Date of Joes’ last day on
payroll. Joe still has sick
leave.
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-
Receipt of

claim from
KPERS

o Load claim in system
- Review certification provided by KPERS

- Send claim acknowledgement letter with forms to
member

« Conduct call to introduce examiner, set expectations &
/ answer questions

o
4

Review

- Gather additional information as needed (employment
info, medical records, financial information)

- Refer to ancillary services as needed (clinical and/or
vocational services)

« Team file with recommendation for decision

Decision

* Provide decision letter to member

e Diary system for follow up according to management plan
e Call member to advise of decision as needed

e Issue payments due and set up future payments

What you can expect:

v" An acknowledgement letter for
new claims

A request for an Employer
Statement

A request for a Job Description

Decision notice

What may be requested from you:

Last day on payroll
Performance issues
Return to work periods

Info on Workers” Compensation
Carrier










Do not report Workman’s Compensation payments to KPERS.






PASSPORT TO BENEFITS

DEATH
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ENMPLOYER WORKSHOP

Life Insurance Provider
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ENMPLOYER WORKSHOP

Basic Life Insurance
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ENMPLOYER WORKSHOP

Basic Accidental Death and
Dismemberment Insurance
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ENMPLOYER WORKSHOP

Accidental Death & Dismemberment Insurance
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ENMPLOYER WORKSHOP

Line of Duty Benefit
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ENMPLOYER WORKSHOP

Active Member Death
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ENMPLOYER WORKSHOP

Surviving Spouse Option
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ENMPLOYER WORKSHOP

On-the-Job Death Benefits
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ENMPLOYER WORKSHOP

Accelerated Death Benefits
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ENMPLOYER WORKSHOP

Helping the Member
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ENMPLOYER WORKSHOP

Beneficiary Forms
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Reporting the Death

Employee Info

First, Last M.I.
000-00-0000

10/26/1993

Report Death
Report Disability

Member Type

2024 Fall Employer Workshop
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ENMPLOYER WORKSHOP

Reporting the Death
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Complete Certification

»] Active Death Certification (1)

» OGLI REPORT (1)

» Pay Reports (4)
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PASSPORT TO BENEFITS

OPTIONAL LIFE
INSURANCE
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What Is It?
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About The Standard

Missy Johnson

Missy.Johnson@standard.com
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Basic Life Insurance

All benefits-eligible KPERS
members are entitled to Basic
Life Insurance at 1.5x their
annual salary

KP&F members are not eligible

for Basic Life however they are
eligible to elect Optional Life

No payroll deductions or
employer administration is
required for this benefit

Optional Life Insurance

Eligible members may elect
Optional Life in addition to thei
Basic Life

Payroll deductions are required
and are remitted to KPERS
directly every month.

Optional Life may be subject to
medical underwriting for all or
part of the requested amount,
depending on the timing of the
enrollment

AD&D

The AD&D Benefit is $15,000

KPERS/KBOR: All members
insured for Basic Life are insured
for the AD&D benefit

KP&F members who have
Optional Life also qualify for
AD&D




Guaranteed Issue Medical Underwriting

When a member or their spouse If a member and/or their spouse elect an Optional Life amount outside of
enrolls in Optional Life during a an enrollment period or above the guaranteed issue, they must fill out a
valid enrollment period, they are Medical History Statement and return it to The Standard. This can be
entitled to a guaranteed issue (Gl). completed via a paper form, or online during open enrollment.

This means they do not have to

answer medical questions up to a Please note: If a member or their spouse submits medical evidence and is

certain amount of coverage. See denied coverage, they are no longer eligible to automatically increase

next slide for more details. coverage without proof of good health. This includes the $50,000 increases
offered during annual enrollment for members.

Special Opportunity Available Only During Fall 2024 Open Enrollment:

Members can get up to $250,000 in guaranteed coverage with no health questions, up to the total guaranteed
issue amount of $250,000. For increases over $250,000 proof of good health will be required. This includes
members who were declined previously.



Enroliment Timeline Effective Date Gl Amount Gl Amount Gl Amount Who'is
Period Member Spouse Child eligible?

* September for local and

hool district
Open schooldistricts January 15t the following year 250,000 $25,000

$10,000 or
Enrollment « October for state and $20,000

KBOR

If enrollment is completed
before the 15th, 1st of the
following month

Within 31 days of
employment start date.

New Hire * $250,000 | $25,000 510,000 or

If enrollment is completed after $20,000
the 15th, 1st of the month, two
months from now

** See note to left regarding
transfers.

If enrollment is completed

. before the 15th, 1st of the
Within 31 days of the event. following month

See policy for qualifying _ $50,000 $25,000 $10,000 or
events. If enrollment is completed after $20,000

the 15th, 1st of the month, two
months from now

Member
Spouse
Child

General 15t of the month after Member
Anytime The Standard makes the Medical
Increase Spouse

Determination




Enrollment Periods
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Who is
Covered?

Coverage
Options

Guaranteed
Coverage
Without Health
Questions

S$5,000
increments,

(up to plan max
$100,000)

$5,000
increments,

(up to plan max
$400,000)

Up to $50,000
(to $250,000
guaranteed max)

Up to $25,000
(to $25,000
guaranteed max)

$10,000 or
$20,000

$10,000 or
$20,000




AD&D Insurance
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AD&D Insurance
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Additional Features
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Full Payment

Partial Payment

The member does not have to be on STD or LTD to qualify. They may still be working.
The process is simple, have them reach out to an On-Site with the Standard and we will walk them through

Once we have all the required documentation, our team prioritizes the claims and can usually process them
for paymentin 1 to 3 weeks.




Eligibility

121 2024 Fall Employer Workshop



T
[/ e
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OPTIOI LIFE \
INSURANCE
\
PASSPORT TO BENEFITS \

Prior Coverage Transfer:
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Employee Lookup
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Employee Lookup
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New Employee
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Continuing Coverage
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Continuing Coverage
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Age

Reduction Schedule
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Continuing Coverage

Conversion (Whole Life)
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Continuing Coverage
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Leave of Absence
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Leave of Absence

Starting Direct Pay
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Leave of Absence

Direct Pay Termination
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Forms and Publications

All forms and publications are available at
KPERS.org and can be distributed among
employees, as needed. Since they are live links,
they will also automatically update if there are any

changes.

You may order OGLI Booklets to give to new hires
or have on hand in your office at:

https.//www.kpers.org/orderform.html

W UEIRWEIREES

If you would like The Standard to participate in a
virtual webinar and talk about OGLI to your

employees, please send us an email and we would
be happy to work with you and our Enroliment
Services Team to organize a visit.

URLSs

Optional Life Enrolilment Form
https://www.standard.com/eforms/7533d 753781.pdf

K79C - Life Insurance Continuation (Leave of Absence)
https://kpers.org/forms/k79c.pdf

K79R - Reduction or Cancellation
https://kpers.org/forms/k79.pdf

Portability of Coverage
https://www.standard.com/eforms/9178 753781.

Conversion of Coverage
https://www.standard.com/eforms/9563 753781.

Accelerated Death Benefit Claim Form
https://www.standard.com/eforms/12768 753781.



https://www.kpers.org/orderform.html
https://www.standard.com/eforms/7533d_753781.pdf
https://kpers.org/forms/k79c.pdf
https://kpers.org/forms/k79.pdf
https://www.standard.com/eforms/9178_753781.pdf
https://www.standard.com/eforms/9563_753781.pdf
https://www.standard.com/eforms/12768_753781.pdf

Contact Information

Office:

Phone:

Fax:

Email:
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